
In addition to the protections afforded under Title IX, 
similar harassment protections apply in workplace 
settings for students who are participating in on or off-
site job placements through work experience or clinical 
training programs. 

Employers are required to take reasonable measures 
to prevent discrimination and harassment that is 
gender based or sexual in nature. The California Fair 
Employment and Housing Act is the primary law that 
provides protections for employees from discrimination, 
retaliation, and harassment in employment.

Workplace Harassment

Workplace Protections

Your job site is required to have a policy that prohibits sexual harassment and discrimination in 
accordance with Title VI and Title VII of the Civil Rights Act of 1964, and other applicable state 
and federal laws such as the California Fair Employment and Housing Act.

You are protected from discrimination and harassment by employers based on many categories, 
including:

	h Sex, gender (including pregnancy, childbirth, breastfeeding or related medical conditions)
	h Sexual orientation
	h Gender identity, gender expression

Reporting Information

If you have been subjected to discrimination, harassment, or retaliation at work, you may file a 
complaint with the Department of Fair Employment and Housing (DFEH). 

To file a complaint: 

Department of Fair Employment and Housing 
dfeh.ca.gov 
Toll Free: 800.884.1684 
TTY: 800.700.2320

You may also report sexual harassment or discrimination based on sex or gender to the Title 
IX Office at titleix@sdccd.edu or www.sdccd.edu/students/titleix.
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